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INSPIRE.  
INNOVATE.  
ADVANCE.
OUR VISION
Heart of Worcestershire College (HoW College) offers distinctly vocational, 
technical, professional and community education. Our purpose is offering and 
delivering education and the development of skills to empower individuals, 
strengthen our local communities and businesses. Our ultimate achievement is the 
success of our students: educated, skilled, confident, happy, agile and achieving 
their full potential.
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FUNDING AND FEES 2022/23

  16-18 education programmes for 
young people

 Fees all sources

 Office For Students

 Apprenticeships

 Partners

  AEB = Adult learning programmes

 Learners with high needs

OUR VALUES
INTEGRITY 

Working with integrity; 
demonstrating openness and 
transparency at all times.

Placing the interests of our 
students at the heart of all 
College activities.

TRUST

Inspiring students to achieve 
success through quality learning 
and assessment.

Challenging and supporting staff 
so they continue to be effective 
and successful.

INCLUSIVITY

Promoting equality and diversity 
through inclusive practice.

PARTNERSHIP

Engaging with Worcestershire’s 
communities to develop 
stronger partnerships with 
sustainable benefits.

Listening, collaborating and 
engaging with our stakeholders 
in order to provide responsive 
and informed services.



ABOUT US

16 CAMPUSES

400

2,600
FULL TIME 16–18 

YEAR OLDS

400
APPRENTICES

260
HIGH NEEDS 
STUDENTS

630
STAFF  

(450 FTE)

1160
HIGHER 

EDUCATION

APPRENTICE 
EMPLOYERS

800
STUDENTS ARE 

ENGAGED IN 
COMMUNITY 

PROGRAMMES

£29M 
TURNOVER

STUDENTS 
INTO POSITIVE 
DESTINATIONS

LEAD BLENDED 
LEARNING 
CONSORTIUM 
OVER 150 FE 
COLLEGES

97%



PURPOSE 
•  We will develop knowledge, skills and behaviours through vocational and 

technical curriculum.

•  We will shape curriculum needs supported by business intelligence for now and 
in the future.

•  We will develop 21st Century skills that employers need from workforce entrants 
and champion workforce development.

PEOPLE 
•  We will shape relevant curriculum, provide guidance and go beyond ‘skills’ to 

support personal development and mental ‘wealth’ of our students.

•  We will support continuous professional development of staff, aligned to industry 
standard needs and keep our focus on well-being as a priority.

•  We will listen, hear and be a proactive partner to employers, business and 
partners to support the development of skills provision for our shared 
communities.

PLACE
•  We will shape our curriculum to meet the skills needs of employers locally and 

regionally.

•  We will support strategic partners to inform, shape, develop and deliver on skills 
needs and priorities.

•  We will continue building upon our strengths in blended learning and in the 
development of digital skills. 

PROSPER
•  We will work with partners and advocate for our students to address social 

exclusion, targeting our resources to tackle the disadvantage gap.

•  We will continue to seek improvement in skills, progression to higher levels and in 
the development of work skills.

•  We will celebrate the diversity of our students, staff and communities.

CROSS CUTTING THEMES
•  Technology .

•  Resource.

•  Climate - Get to Green.

FOUR STRATEGIC PILLARS


